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PROFESSIONAL STAFF RECRUITING/HIRING 
 
It is the responsibility of the superintendent, with the assistance of the principals, to determine the 
personnel needs of the district and to locate the best possible candidates to recommend to the Board for 
Employment. 
 
Recruitment procedures shall not overlook the talents and potential of individuals already employed in the 
district schools.  Any present employee of the Board may apply for a position for which he/she meets 
requirements. 
 
There shall be no discrimination in the hiring process on the basis of age, sex, creed, race, religion, color, 
national origin, disability, or marital status.  All candidates shall be considered on the basis of their merits, 
qualifications, and the needs of the schools. 
 
Interviewing and selection procedures shall ensure that the administrator who would be directly 
responsible for the work of the employee has an opportunity to aid in the selection; however, the final 
selection for nomination shall be the choice of the superintendent. 
 
Nominations for appointment shall be made by the superintendent at regular meetings of the Board. 
 
The Board shall make an appoint only upon the recommendation of the superintendent. 
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